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As public servants, it is our responsibility to safeguard taxpayer’s dollars while adhering to laws and regulations governing those processes.  Developing good internal controls for investing activities is important for the prudent investment of public funds as well as to prevent mishandling of funds and to safeguard against loss.  Strong internal controls also protect employees by defining responsibilities in the investing process.  Agencies can use internal controls to protect against embezzlement, theft, fraud, and poor decision making.

Introduction:

The Davis-Bacon Act of 1931 is a U.S. federal law which established a requirement for paying prevailing wages on public works projects.  All federal government construction contracts, and most contracts for federally assisted construction over $2,000, must include provisions for paying onsite construction workers no less than the locally prevailing wages and benefits paid on similar projects.

Control Objective: 
To provide reasonable assurance that there is compliance with the provisions of the Davis-Bacon Act if such provisions are applicable to the agency.

Instructions:

Each State agency that manages its own public works projects or construction contracts funded with federal funds is to complete this ICQ.  Since this ICQ is not required to be submitted to the State Division of Finance, there is no Certification Statement.

Please answer each question by checking the appropriate box (either Yes, No, or N/A). A “No” response identifies an internal control weakness or that the control is achieved with another compensating control. Please describe in the Comments field for each “No” answer:
· The plan to resolve the weakness including the estimated date of completion, or
· The compensating control(s) and why they adequately compensate for the “No” response.
The “N/A” responses may need an explanation if the explanation is not readily apparent.

When an ICQ question is worded in such a way that it does not apply exactly to the agency’s situation, please attempt to apply the meaning or purpose of the question to the agency’s situation.

For more information about the Internal Control Program and these Internal Control questionnaires, or for contact information of the coordinator of this program, see the State Division of Finance website, http://finance.utah.gov/.  Then, click on “Internal Control.”



	A.
	Control Environment:
	Yes
	No
	N/A
	Comments

	1.
	Does management understand the requirements to pay wages in accordance with the Davis-Bacon Act?
	
	
	
	

	2.
	Has management examined grant documentation and called federal officials/contacts to determine which federal grants have Davis-Bacon requirements?
	
	
	
	

	3.
	Has management properly communicated the requirements of the Davis-Bacon Act to DFCM staff who oversee any agency projects?
	
	
	
	

	4.
	Has management properly communicated the requirements of the Davis-Bacon Act to staff, contractors, and subcontractors?
	
	
	
	

	5.
	Does management understand its responsibility for monitoring compliance with the Davis-Bacon Act?
	
	
	
	




	B.
	Risk Assessment:
	Yes
	No
	N/A
	Comments

	6.
	Are there mechanisms in place to identify contractors or subcontractors most at risk of not paying the prevailing wage rates?
	
	
	
	

	7.
	Has management identified how compliance with the Davis-Bacon Act will be monitored and the related risks of failure to monitor for compliance?	
	
	
	
	


	
		
	C.
	Control Activities:
	Yes
	No
	N/A
	Comments

	8.
	Does the agency obtain the prevailing wage rates from the Federal Register or the U.S. Department of Labor?
	
	
	
	

	9.
	Are the prevailing wage rates and provisions of the Davis-Bacon Act posted at job sites?
	
	
	
	

	10.
	Are contractors informed by procurement documents of the requirements for paying prevailing wage rates?
	
	
	
	

	11.
	Are both contractors and subcontractors required to submit certifications and copies of payrolls?
	
	
	
	

	12.
	Does the agency compare the prevailing wage rates with the rates paid by contractors or subcontractors based on payroll information submitted?
	
	
	
	




	D.
	Information and Communication:
	Yes
	No
	N/A
	Comments

	13.
	Do reports provide sufficient information to determine if the requirements of the Davis-Bacon Act are being met?
	
	
	
	

	14.
	Are Wage Rate Determinations from the U.S. Department of Labor reviewed and maintained on file by the agency?
	
	
	
	

	15.
	Are channels of communication established for staff, contractors, and workers to report misclassifications or failure to pay prevailing wages?
	
	
	
	

	16.
	Does the agency periodically interview contractors’ or subcontractors’ workers to verify the wage rates being paid?
	
	
	
	

	17.
	Are such wage rates then compared to the prevailing wage rates?
	
	
	
	


		


	E.
	Monitoring:
	Yes
	No
	N/A
	Comments

	18.
	Is an agency employee, or an outside consultant, assigned the specific responsibility to monitor contractors for compliance with the contract terms, including the Davis-Bacon Act provision?
	
	
	
	

	19.
	Are on-site visits periodically performed to monitor classifications and wage rates?
	
	
	
	

	20.
	Are monitoring reports from contractors independently compared or checked against other reports?
	
	
	
	

	21.
	Are requests periodically made to the U.S. Department of Labor for findings regarding the existence of any discriminatory practices by either contractors or subcontractors?
	
	
	
	

	22.
	Does management conduct reviews to ensure that certified payrolls are properly received?
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